
Agenda  PERSONNEL/ADMINISTRATIVE AFFAIRS COMMITTEE February 2, 2026 
 

7:00 PM Aldermanic Chamber 
  
 
1. ROLL CALL 

2. PUBLIC COMMENT 

3. COMMUNICATIONS 

4. INTERVIEWS 

 Ethics Review Committee 
  
Justin Gerstenfield  (new appointment) 
79 Gilson Road 
Nashua, NH 03062  

Term to Expire:  December 9, 2028 

  
Lou Juris (new appointment)                                            
56 Haines Street 
Nashua, NH  03060  

Term to Expire:  February 10, 2029 

  
Adam Thompson (new appointment) 
30 Front Street, Apt. 715 
Nashua, NH 03064 

Term to Expire:  February 10, 2029 

 Mine Falls Park Advisory Committee 
  
Justin Hoprich (new appointment)                                    
29 Lutheran Drive 
Nashua, NH  03063 

Term to Expire:  January 13, 2029 

  
Kamal Masand (new appointment)                                   
20 Jennifer Drive 
Nashua, NH  03062 

 Term to Expire:  February 10, 2029 

  
Michael Sliwa (new appointment) 
28 Woodfield Street 
Nashua, NH  03062 

 Term to Expire:  March 10, 2029 

 Board of Health 
  
Stephanie Ballentine, MS, RN, APRN, FNP-BC          
9 Bartlett Avenue 
Nashua, NH 03064 

Term to Expire: December 31, 2027 

 Arts Commission 
  
Stephanie Moll (new appointment) 
15 Ledgewood Hills Drive 
Nashua, NH 03062 

Term to Expire:  March 10, 2029 

5. APPLICATION TO LICENSE HAWKER'S, PEDDLER'S, ITINERANT VENDOR'S LICENSE 

6. APPOINTMENTS BY THE MAYOR 

 Arts Commission 



  
Stephanie Moll (new appointment) 
15 Ledgewood Hills Drive 
Nashua, NH 03062 

Term to Expire:  March 10, 2029 

 Board of Health 
  
Stephanie Ballentine, MS, RN, APRN, FNP-BC       
9 Bartlett Avenue 
Nashua, NH 03064 
  

Term to Expire:  December 31, 2027 

 Citizens Advisory Commission 
  
Jason Telerski (re-appointment) 
5 Shakespeare Road 
Nashua, NH 03062 

Term to Expire:  December 1, 2028 

  
Oscar Villacis (re-appointment) 
76 Beauview Avenue 
Nashua, NH 03064 

Term to Expire:  December 1, 2028 

 Conservation Commission 
  
Richard Widhu (re-appointment) 
23 Syracuse Road 
Nashua, NH 03064 

Term to Expire:  December 31, 2028 

 Ethics Review Committee 
  
Justin Gerstenfield  (new appointment)                              
79 Gilson Road 
Nashua, NH 03062 

Term to Expire:  December 9, 2028 

  
Lou Juris (new appointment)                                            
56 Haines Street 
Nashua, NH  03060 

Term to Expire:  February 10, 2029 

  
Adam Thompson (new appointment) 
30 Front Street, Apt. 715 
Nashua, NH 03064 

Term to Expire:  February 10, 2029 

 Mine Falls Park Advisory Committee 
  
Paula Lochhead (re-appointment) 
4 Westbrook Drive 
Nashua, NH  03060 

Term to Expire:  January 27, 2029 

  
Justin Hoprich (new appointment)                                    
29 Lutheran Drive 
Nashua, NH  03063 

Term to Expire:  January 13, 2029 

  
Kamal Masand (new appointment)                                   
20 Jennifer Drive 
Nashua, NH  03062 

 Term to Expire:  February 10, 2029 

  
Michael Sliwa (new appointment)  Term to Expire:  March 10, 2029 



28 Woodfield Street 
Nashua, NH  03062 

7. UNFINISHED BUSINESS 

8. NEW BUSINESS – RESOLUTIONS 

 R-26-008 
     Endorsers: Mayor Jim Donchess 

Alderman Thomas Lopez 
Alderman-at-Large Ben Clemons 
Alderman Patricia Klee 
Alderwoman Vengerflutta Smith 
Alderman Derek Thibeault 
Alderman-at-Large Michael B. O’Brien, Sr. 
Alderman-at-Large Alicia Gregg 
Alderman Richard A. Dowd 
Alderman Tim Sennott 
Alderman-at-Large Lori Wilshire 

RENAMING THE “ARLINGTON STREET COMMUNITY CENTER” AS THE “GLORIA TIMMONS COMMUNITY 
CENTER” 

9. NEW BUSINESS – ORDINANCES  

 O-26-001 
     Endorsers: Mayor Jim Donchess 

Alderwoman Vengerflutta Smith 
Alderman Derek Thibeault 
Alderman-at-Large Michael B. O’Brien, Sr. 
Alderman Richard A. Dowd 
Alderman Thomas Lopez 

RELATIVE TO FLAGPOLES ON CITY HALL GROUNDS 
  

10. TABLED IN COMMITTEE 

11. PUBLIC COMMENT 

12. GENERAL DISCUSSION 

13. REMARKS BY THE ALDERMEN 

14. ADJOURNMENT 
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Vassar. Emily 

From: 
Sent: 
To: 
Subject: 

Follow Up Flag: 
Flag Status: 

noreply@civicplus.com 
Monday, December 29, 2025 4:02 PM 
Mayor Web Forms; Sullivan, Matthew 
Online Form Submittal: Volunteer For A Board or Commission Form 

Follow up 
Flagged 

CAUTION: This email came from outside of the organization. Do not click links or open attachments If the source is 
unknown. 

Volunteer For A Board or Commission Form 

First Name 

Last Name 

Your Email Address 

Phone Niumber 

Address 

City 

State 

Zip Code 

Board or Commission 
Applying For: 

Add Your Own Notes and 
Comments 

Stephanie 

Moll 

15 Ledgewood Hills Drive 

Nashua 

NH 

03062 

Arts Commission 

I wish to be considered for the Nashua Arts Commission. 

'ad Resume or CV(.txt, STEPHANIE A MOLL RESUME Nashua Arts.pdf 
'c, .ods) 

of Intent (.txt, NAC Letter of Intent_Moll.pdf 

ot displaying correctly? View_it in your browser, 

1 

GrahamD_15
Typewritten text
Redaction of private email address pursuant 
to 91-A:5,IV, confidential information and 
disclosure would constitute invasion of privacy

Redaction of private telephone number pursuant 
to 91-A:5,IV, confidential information and 
disclosure would constitute invasion of privacy




Nashua Arts Commission, Letter of Intent, Stephanie Moll December 29, 2025 

To the Nashua Mayor, Aldermen, and current Arts Commission members: 

Thank you for inviting me to apply for a membership position on the Nashua Arts 
Commission, beginning in 2026. 

Supporting the Nashua arts community as a cultural resource would be a distinct honor. I 
am fully committed to the commission's mission of facilitating, advocating, coordinating, 
and educating on behalf of the city's vibrant arts and cultural assets. 

As my corporate career demonstrates, I have extensive experience facilitating and 
coordinating complex programs. I am eager to help grow and maintain commission 
initiatives to ensure they achieve their intended goals. Throughout my professional life, 
my success has been built on a foundation of meticulous attention to detail while 
remaining mindful of the people invested in each project. 

I am already an active advocate for the arts in Nashua. On any given week, I can be found 
promoting our local offerings to friends, neighbors, and strangers alike, both in person 
and via social media. Some of the programs and places I promoted and attended this 
past year include: 

• The Art Hub: Opening celebration and regular visits 
• International Sculpture Symposium: Artist visits and installation viewings 
• Seasonal Festivals: The Summer and Winter Strolls 
• Public Art: The Library Walk (alley), city murals, and sculpture walking tours 
• Riverfront Development: Usage of the walk, park, and venues 
• Community Events: Multicultural Celebration at the Library 
• Theatrical Performances: Actors Singers and Nashua Theatre Guild performances, 

including Shakespeare in Greeley Park 

As a member of the Arts Commission, I am thrilled by the prospect of learning about all 
the offerings and advocating for them in a broader, more impactful capacity. I also look 
forward to contributing new ideas for future events and programming. 

Regarding arts education, I am confident that my 30+ years in corporate and college 
education will bolster the commission's efforts to increase awareness within our schools. 
My own experience in a robust school art, music and theater program initially led me to 
pursue a career in the arts. I believe the inclusive nature of arts and culture is an 
experience every Nashua student deserves. 



In summary, I am honored to be considered and feel confident that I can lend my time, 
effort, and ideas to the FACE of arts and culture for the City of Nashua. 

Sincerely, 
Stephanie Moll 



<TFDHANIF MO1I 

SUMMARY 
Highly collaborative, organized, and employee-centric learning and development and change management/ 
digital transformation project manager. Significant experience successfully leading training and change 
initiatives from consulting through needs and impact assessment, intervention design, delivery for instructor­ 
led, live virtual and eLearning content. Expertise in performance management, recruiting, leadership, 
coaching, professionalism, sales, customer service and IT systems content areas. Superior consulting and 
writing skills. Fun and warm personality. 

KEY STRENGTHS 

Learning Management 
Developing and managing training 
programs in varied disciplines 
from end to end. 

Work with key stakeholders to: 
Analyze and assess performance 
gaps/training needs and 
intervention 
Uncover root causes and create 
solutions 
Create Competency Models for 
Sales, Customer Service, Leader 
and other roles 

• Select best delivery methods 
based upon audience, content, 
and value to the stakeholder 
(classroom, blended, virtual live 
/ webinar, or eLearning) 

VOLUNTEER EXPERIENCE 

Change Management / Digital 
Transformation Prepare 
organizations for change and the 
associated learning. 

Assess key stakeholders and 
change impacts to provide: 

• Impacts by role 
• Risk assessments 
• Communication plans, 

strategies, campaigns 
• ADKAR pulse measures 
• Learning Map and approach 
• Learning design, 

development and delivery 
• Managing Transitions 

implementation [William 
Bridges] 

Instructional Design, Systems and 
Leadership Certifications 
Creating highly engaging and 
interactive learning assets. 

Instructional Design 
eLearnings with simulations and 
scenario-based lessons: Articulate 
360, Rise and Storyline 

• Videos: Camtasia, Canva 
Professional, Vyond 
Al - Voice narration, Eleven Labs 
Interactive Job Aids -PPT/ 
embedded into software 

• Online Help: Guided Tours 
Systems and Al 
• Salesforce, SAP, Microsoft, 

Google: Gemini, Suite, Sites 
Certifications 

HBDI, DDI, MBTI 

Nashua Theatre Guild, Corresponding Secretary February 2023 - Current 
• Create and manage key organization communications and marketing tasks including email newsletters, 

"contact us" responses, newspapers articles and releases and community outreach. 
• Write and submit grant applications 
• Manage ticketing site and box office 
• Support actors, directors, stage managers, board members as needed 

Theater Ushering and Box Office 
Actors Singers, Nashua. Nashua Center for the Arts, Nashua. The Palace Theater and Majestic Theaters, 
Manchester, NH. Seacoast Repertory Theater, Portsmouth, NH. 

PROFESSIONAL EXPERIENCE 

AGERO, INC. Medford, MA April 2024 - Present 
A white-label nationwide roadside assistance, accident management, consumer affairs, and digital dispatch 
solution business informed by deep industry expertise. More than 100 leading corporate partners supporting 
over 115 million of their loyal customers. 1500 Agero associates and 225 people leaders. 
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• Google Gemini Al Tools and 
Productivity 

• Business Acumen/ Product 
• Insurance eLearning Series 
• Annual Compliance Series 
• Sigma Computing videos • Interviewer Skills eLearnings • Compensation Conversations 

Manager of Learning and Development - Corp Learning Development 
Create and manage in-person, virtual-live and eLearning educational programs for a corporate, professional 
audience. Key instructional designer for corporate learning team. Create and manage Google and intranet 
sites. 
Key successful learnings designed and launched: 

Compensation eLearning Series: • Psychological Safety 
• Foundations • Network Partner Negotiation 
• Compensation for Performance • Art of Delegation 
• Compensation for Promotions • Presenting with Impact (4-part 

and Adjustments Series) 

CHARLES RIVER LABORATORIES, Wilmington, MA January 2018 -April 2024 
Operates 100 facilities across 20 countries providing services to advance pharmaceutical basic research, 
discovery, safety and efficacy, clinical support, and manufacturing. Partners with leading biotechnology, 
pharmaceutical, agrochemical, government, and academic organizations. Over 18K employees worldwide. 

Global technology, Organizational Change Management, Learning Manager 

Manage digital transformation training adoption and change management experience for IT projects and 
global efforts: 

• Manage and develop Instructional Design team 
• Ensure employees of new mergers and acquisitions are proficient in SAP - average 400 pip per project 
• Enable successful implementation of Salesforce customer communication platform through targeted 

change activities and comprehensive hands-on training 
• Create and deliver effective learning strategies for innovative digital business systems and tools 
• Develop Articulate eLearnings with embedded Storyline hands-on simulations to serve large audiences 

and solve complex delivery scenarios 
• Created Guided Learning and training for SAP Success Factors Learning Management System 
• Host CRL Trainer Perspectives Podcasts Instructional Design and Performance Consulting skills 
• Lead HBDI (Hermann Brain Dominance Instrument) Individual and Team Debrief sessions 

ENDURANCE INTERNATIONAL GROUP, Burlington, MA July 2010 - December 2017 
(Constant Contact, HostGator, IPage, Bluehost, SinglePlatform, Domains.com and more). Leading brand 
conglomerate provider of B2B and B2C website creation and hosting, domains, email, social and engagement 
marketing software services. Annual revenue 1.2 billion, 3000+ employees, five call centers, 440+ leaders. 

Enterprise Learning Manager (Endurance International Group) May 2016 -- December 2017 
Provide learning consulting, design and development across all brands focused on Customer service, 
Coaching, Leadership, performance management and customized to close performance gaps. Equip 33­ 
person training organization with delivery, design and consulting skills. 

• Designed and implemented new brand agnostic New Hire Customer service lessons (7 hours of 
learning across 10-day new hire training). Certified trainers in each brand. 
Co-designed and launched "Leading the Endurance Way: Foundations" 2-day new leader program 
rolled out to 400+ people leaders in 2017 

• Designed and implemented "Trainer Facilitation skills Workshop" and for internal training team 
• Customized and delivered "Managing Transitions" (William Bridges) workshop across brands 
• Customized transactional coaching model for Sales and Support leaders and rolled to all brands 
• Led MBTI (Myers Briggs Type Indicator) Team Learning Sessions 

Moll-2 



Learning Program Manager/ Sr. Performance Consultant (Constant Contact) July 2012 - May 2016 
Design and deliver end to end performance/behavior solutions to meet Customer Operations goals and 
Customer Support Career Development Program. Consult with stakeholders, design, deliver training and 
other interventions and evaluate success. Manage Leader Coaching Program for Support and Sales. 

Designed/ delivered customer support and billing soft skills trainings "Connecting with your Customer" 
• Customized and delivered "Leadership Coaching" and "Peer Feedback" for Customer Ops and Sales 
• Created Salesforce.com Guided Coaching tool - embedded inside CRM for increasing customer 

engagement and reducing churn 
Performance Gap ongoing resolution: Uncovered support frontline performance gap trends. Identified 
root causes and created interventions to resolve gaps and improve performance results 
Created behavior-based customer interaction model for "saving" customers who intend to cancel their 
service, resulting in an 150% increase customer retention 
Sales Enablement: Daily Productivity Gap: Analyzed scope of behaviors; devised new daily practices to 
increase calls/connects and created Rep development plans 

Instructional Design Specialist (Constant Contact) July 2010 - July 2012 
Design and deliver/produce classroom training and eLearnings for frontline Sales, Sales Leaders, Customer 
Support Frontline and External Customers. 

Developed and implemented 5-module Sales Leadership Coaching development for Sales Managers 
and Coaches. Resulting in increased adds, employee engagement and focused sales skill development. 

• Envisioned and delivered a new Sales Voicemail model that almost doubled prospect call backs 
Designed and delivered "Social Media Marketing" workshop to 100% of Customer Support and Sales 
Translated marketing vision "Email + Social" into comprehensive workshop and job aids to enhance 
Sales Reps in social media consulting and sales skills. 
Engaged eLearners using movie and everyday references to illuminate the similarities and differences 
of the 7 types of Constant Contact Partners 

COMCAST CORPORATION, Manchester, NH pct 1997-July 201o 
North Central Division (NCD); five geographic regions, 22,000 employees, over 40 instructors and 1,000 
monthly training participants. 

Learning and Development Performance Management/ Leadership Accomplishments 
• Selected to represent NE division on national Team Talent. Designed and implemented training tools 

for Comcast's Talent Management Program - Developed competency models, training, and tools. 
Designed SMART goal training using an easy, customized 3-step approach. 
Engagement Survey- Designed and delivered training to leaders for interpreting results and facilitating 
team meetings to improve team engagement. 

• Designed and facilitated Career/Professional Development Programs: Stress Management, Resume 
Writing, and Meeting Management courses. 

• Designed Coaching for Success, which consistently achieved Level 1 feedback with average overall 
scores over 4.77 out of 5.0. Developed Peer Coaching workshops for individual contributors. 
Partnered with Care/Technical leadership to design and facilitate Amazing Interviewing, behavioral­ 
based interviewing and Resume Writing for leaders and individual contributors. Course was 
incorporated into career training programs. 

• Partnered with Comcast University and HR leaders to design and deliver three-day new employee 
orientation program, Connect. 

Learning and Development Sales and Retention / Customer Care Projects 
Enabled Broadband sales leaders to motivate 100% of their diversified teams by designing and 
facilitating Motivating Employees program. 
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Achieved score of 4.93 out of 5.0 on Level 1 participant feedback for course content of new hire 
Customer Retention course design. Created simple, five-step retention process. 

• Contributed to 38% average, year-to-year increase in Basic Cable sales for first half of 2009 by 
designing Digital Broadcast Transition - Beyond the Overview, a self-paced CBT which prepared all 
NCD employees to answer customer and consumer questions and acquire new customers. 

• Customized five comprehensive instructor-led sessions for Comcast's Digital Network Enhancement 
project. Trained over 17,000 field technicians, customer care, and sales representatives. 

Learning and Development Evaluation Analyst Projects 
• Evaluated new-hire curriculum. Identified strengths and development areas. 

Conducted and communicated monthly analysis of regional and individual instructor delivery. 

Certified Facilitation 
• Leading the Way, Focus Performance Management, Coaching for Excellence, Franklin Covey First 

Things First, Crossing the Line Harassment Prevention, DDI Targeted Selection, Managing Personal 
Growth, DISC Personality Styles. 
Sales 101, Handling Difficult Customers, Listening and Communicating with Customers. 
Making Training Work and other train-the-trainer workshops. 

CITIZENS BANK, Providence, RI Human Resource Development Officer 
Managed multi-state performance management and management development training programs. Utilized 
performance consulting to design, develop, and implement Human Resources and Training interventions. 

THE FLATLEY COMPANY, TARA HOTELS, Braintree, MA Director of Training 
Customized and managed multi-phase training curriculum for 14 full-service hotels with 3,500 employees. 
Conducted management needs assessment. Implemented custom programs. 

MARRIOTT MOTEL CORPORATION, Boston, Ma, Bethesda, Maryland and Atlanta, GA 
Nominated for the J. Willard Marriott Award of Excellence 
Area Manager, Northeast Region Fairfield Inns by Marriott. Supervised 20 managers, 200 staff, and 10 
locations with $13M budgeted revenues. Achieved top Customer Feedback Ratings; surpassed 
occupancy budget by 5%. 
Award: General Manager of the Year- Fairfield Inns by Marriott 

• Training Manager, Fairfield Inns Division, Marriott 

EDUCATION 
• LESLEY UNIVERSITY, Cambridge, MA Master of Science, Management, Magna cum Laude, Thesis 

Excellence 
• UNIVERSITY OF MASSACHUSETTS, Amherst, MA Bachelor of Science, Hotel Management, Cum Laude 
• HARVARD UNIVERSITY, MA Continuing Education: The Consultant's Toolkit 
• ATD (Association for Talent Development) Certificate: Managing Learning Programs 
• WALDEN INSTITUTE, MA Certificate in On-Line Instruction 

Moll - 4 
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Richard Widhu Resume 

Served 4 years(?) on Nashua Conservation Commission: help to clear invasive species, 

monitor boundary of Northwest Conservation Land, participate in trail walks and days 

of service with local schools. 

Serving as Land Steward on the SPNHF property, Heald Tract, for 7 years, clearing 

trails, monitoring boundaries, reporting violations. 

Member of the Green Sanctuary team at Unitarian Universalist Church of Nashua, 

working on projects to help residents lower heating costs through Window Dressers, 

composting through Grow Nashua. 



Updated biography for Paula Lochhead 

I am hoping to renew my membership on the Mine Falls Advisory Committee which expires in 
January 2026. 

Prior to retirement, I was employed as an educator in both the public and private sectors. My 
employment history included Nashua Public Schools, Rivier University, and the American Textile 
History Museum in Lowell, Massachusetts. 

Presently, I am a volunteer at the Nashua Historical Society where I have developed, promoted 
and implemented 2 very successful historic cemetery tours at cemeteries within the city of 
Nashua. I am leading a committee to determine the needs of our historic Abbot Spalding house; 
this committee will interface with a preservation company to develop a historic structures 
report. I also curate the historic textile and costume collection at the historical society. 

I am a volunteer on the Nashua Arts Commission and have spearheaded a effort to establish a 
starywalk on the campus of the Nashua Historical Society in collaboration with the Nashua 
Public Library and an Eagle Scout who will construct the kiosks to display the book pages of the 
storywalk. 

I am also a longstanding member of the Mine Falls Advisory Committee. I have participated in 
Mine Falls Trail Days and have been an advocate for securing the building integrity of the 
historic 1886 gatehouse. 

Nashua is my home, and I strongly advocate for volunteerism to promote and improve our city. 

Please consider my reappointment to the Mine Falls Advisory Committee. 

Thank you, 

Paula Lochhead 

4 Westbrook Drive 

Nashua 



 

 

 R-26-008 

 

RESOLUTION  
 

RENAMING THE “ARLINGTON STREET COMMUNITY CENTER” AS THE 

“GLORIA TIMMONS COMMUNITY CENTER” 

 

CITY OF NASHUA 
 
 In the Year Two Thousand and Twenty-Six 
 

WHEREAS, Alderwoman Gloria Timmons was a resident of Nashua since 1990 and a 

part of the My Brother’s Keeper initiative and was instrumental in establishing the Arlington 

Street Community Center.  She started the Greater Nashua chapter of the NAACP in 2007, 

becoming its first president. She was a lifelong public servant and was elected to the Nashua 

Board of Education in 2017, then elected as Alderwoman-at- Large for the City of Nashua in 

2021. Gloria passed away suddenly on October 29, 2025.  

 

NOW, THEREFORE, BE IT RESOLVED by the Board of Aldermen of the City of 

Nashua that the “Arlington Street Community Center” be renamed as the “Gloria Timmons 

Community Center”. 

 

  





 

             O-26-001 

     

 

ORDINANCE 
 

RELATIVE TO FLAGPOLES ON CITY HALL GROUNDS 

 

CITY OF NASHUA 
 
 In the Year Two Thousand and Twenty-Six 
 

 The City of Nashua ordains that Part I “Administrative Legislation”, Chapter 5 

“Administration of Government”, Part I “General Provision” Article I “Miscellaneous Provision” 

Section 5-4 “City lands and buildings” of the Nashua Revised Ordinances, as amended, be 

hereby further amended by adding the new underlined language as follows: 

 

“§ 5-4.  City lands and buildings. 

 

… 

 

I.  The flagpoles on City Hall grounds, including on the plaza in front of City Hall, are 

exclusively controlled by city government. The City shall determine what flags will be 

flown and during what time periods and does not seek input from any other sources. The 

flagpoles are not for use by the public or any private individuals or entities for expression 

but are solely for city government to convey messages it chooses. The term “citizens 

flagpole” is disavowed and shall not be used by any city employee to refer to any 

flagpole on City Hall grounds. Such flagpoles are not public fora. To the extent any such 

flagpole has ever been a public forum or a limited public forum, the forum is closed. 

 

  

  



 

 

 

 

LEGISLATIVE YEAR 2026 

 
ORDINANCE:  O-26-001 

 

PURPOSE: Relative to Flagpoles on City Hall Grounds 

 

SPONSOR(S): Mayor Jim Donchess 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

COMMITTEE 

ASSIGNMENT: 

   

FISCAL NOTE: No Fiscal Impact .  

 

 

 

______________________________________________________________________________ 

 

 ANALYSIS 

 
This Ordinance makes clear that Flagpoles on City Hall Grounds are for City Government use 

and are not public forum. 

 

______________________________________________________________________________ 

 

Approved as to form:  Office of Corporation Counsel 

 

     By:        

 

 

     Date: January 7, 2026     
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